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WHERE DO FLORIDA TEACHER SALARIES
RANK NATIONALLY?

2019-2020 2020-2021
s Avg. Salary Rank Avg. Salary Rank

New York $88,381 1 $90,222 1
Massachusetts $84,659 2 $86,755 2
California $84,531 3 $85,856 3
‘Arkansas G R $51,668 - A
West Virginia $50,238 48 $50,261 49
Florida $49,102 49 $51,009 48
South Dakota $48,984 50 $49,547 50

Rankings of the States 2021 and Estimates of School Statistics 2022, NEA Research April 2022
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REFERENDUM

88% for Teacher Compensation

e Improved teacher compensation,
moving teacher’s average salary close

PASSED WITH OVER 70% VOTER to the national average
SRR = Brought teacher pay to top 5 in the
SPENDING OF FUNDS IS State of Florida

MONITORED BY AN INDEPENDENT
CITIZENS® OVERSIGHT COMMITTEE

ALL THE FUNDS HAVE BEEN 12% for Safety & Security
INVESTED IN TEACHER

COMPENSATION AND SCHOOL =290 police officers hired
SAFETY e Increased officer compensation to
R match the local municipality average

MUST GO BACK TO THE VOTERS e Every school has a police officer
EVERY 4 YEARS
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REFERENDUM « 1.0 mill needed to maintain

Investments already made

= This investment will keep our district
competitive to attract & retain high
caliber teachers & police officers

SCHOOL BOARD IS ASKING
VOTERS TO APPROVE A 1.0
MILL AD VALOREM LEVY

FUNDS WILL ONLY BE USED

FOR TEACHER AND
INSTRUCTIONAL PERSONNEL
COMPENSATION AND
SCHOOL SAFETY

e Charter schools make up approximately
SPENDING OF FUNDS WILL 250 of M-DCPS students

CONTINUE TO BE MONITORED - Increase of 25% needed to cover 25%

BY CITIZENS" OVERSIGHT additional students
COMMITTEE



SCHOOL DISTRICT REFERENDUMS

School District

Miami-Dade

Palm Beach

Broward

Duval County
Sarasota

Orange County

Referendum

Renewal at 1 mill November 8, 2022

Renewal at 1 mill November 8, 2022

1 mill (an increase from 0.5 in 2018): Passed

1 mill;: Passed
1 mill renewal: Passed

1 mill renewal: Passed

10



EFFECT OF RENEWAL ON A TYPICAL HOMEOWNER

2021-2022 2023-2024
Impact on Typical
Homeowner (SOH):
Assessed Value: $250,431 Only $265,682

$6 more per month

Monthly
Referendum Cost: $14.09

$20.06
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BALLOT QUESTION

THE REFERENDUM RENEWAL SCHOOL BOARD REFERENDUM

QUESTION WILL BE #210 ON THE

N qTH Referendum to Approve Ad Valorem Levy for Teachers,
OVEMBER BALLOT

Instructional Personnel, Student Safety and Security

Shall the School Board of Miami-Dade County,

VISIT THE ELECTIONS DEPARTMENT . .
Florida, levy one (1) mill of ad valorem taxes for

PAGE AT FOR
MORE INFORMATION ON HOW TO
VOTE

school operational purposes to continue improving
compensation for teachers and instructional personnel
and to improve student safety and security for public
schools, including charter schools, with oversight by

LET YOUR VOICE BE HEARD ON a Citizen Advisory Committee, beginning July 1, 2023,
NOVEMBER 8™ and ending June 30, 2027?
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Approved IET Program Numbers
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Basic Skills Licensure Exemption List Request to
Add Licensures or Industry Certifications
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Fall Technical College Career Expo

'E'E&\L COLLECE 4l B, ‘Wowsinounc

+ Hands-on-Training

U%ﬁEMON‘SWNON‘S’ ! I _ : L & f.'.';', + Graduate Debt Free

» Complete most programs
in one year or less

" bCTOBER 14 OCTOBER 15 ' iR ) 4 \ _. > FOR MORE INFORMATION
s 12-6pm | 9am-1pm BV W P 305-558-8000 E%}%
[EFELE

MIAMI-DADE COUNTY FAIR & EXPO CENTER S B d b L o (%, careerinayear.com
E. DARWIN FUCHS PAVILION Gate #2 (109th Ave.) J
10901 Coral Way | Miami, FL 33165
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Fall Technical College Career Expo

COLLEGE

LIVE DEMONSTRATIONS!

E. DARWIN FUCHS PAVILION | Gate #2 (109th Ave.)
10901 Coral Way, Miami, FL 33165

OCTOBER 14, 2022 OCTOBER 15, 2022
12-6 pm 9am-1pm

NOW ENROI.I.ING'
careerinayea r.com
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100 Black Men of South Florida
CANCELLED

100

BLACK MEN

OF SOUTH FLORIDA, INC,

I







—

Graduation 2023




# 35227
# 35228
# 34202
# 34201
# 34183

Weekly Briefings

Friefing 10 4: 33930

ALL PRINCIPALS/ALL TEACHERS: IT5 - MEA for Teachers Effective September 13, 2022

Category: For Your information

Hudlence: All Principals/APs, Al Teachers

Due Date: e

Megting Date: na
Attachment(s): M- Wl ackor_Aushenticaton

The purpase of this briefing i to alert Brincipals and teachers to the last phase of the Destrict’s Multi-+actor Auth [MER) ¥ dhich will begin on ¥, September 14, 212,

+  Beginning on luesday, September 13, 2022, teachers will be required to MEA when acoessing Microsoft email when off campus or using a personal device.
o In Februsary 2027, VPN users began o registes for and by challenged by MPA. Since then, stall from all district effices and Regions bave used this security method as an adided Lyer of secorivy that requires wers o prove theis identity using two or more verification “Facton” o gain access o resouncs
such as an online account, application, or initiating a VPN connection.
o Reginning on September 13, 2027, teachers will be inchoded in the MEA prosess based on the following schidule, beginning with the Region with the largest nurmber of teachers:

o Nerth Region: Wednesday, September 14
o South Reglon: Wednesday, September 21

o Central Begion: Wednesday, September 28
o Substitute teachers: Wednesday, October 5

+  Each Region will receive an email one week in advance of the activation,
+  To prepare, Principals may wish to review Weekly Brifing #32125 which provides a report detailing the MFA Registration status for staff,
»  Several registration statuses are displayed [e.g., Authenticator App, Text Message, Phone Call etc.),
v Employess with tha status "NONE" have not yet registarad for MEA
*  Access the new report from the Employee Portal:
v Reports Tab
= Technology Section
* MFA Raglstration Statug
«  The report includes the percentage of statt who have registered within the location.
+ To asshst staff with registration, webpage with 2 user gulde and FAQ, along with buttons and links for quick access to MFA toals.
= ITS has provided a desktop shortcut on all district machines {labelled Passwaord Information].
* If you cannot find the short cut, you may use this link hitps Iz sharapeint JTHFAQ
+ Currently MFA is used to verity identity when access District email. However, later this school year, MTA will also be required when accessing the Electronic Gradebook and SAP from oft-campus or from a personal device
«  Pleata encura your s1aff s regletered and prepared.

Contact: Support Services [ 15M via the Portal |
Department:  Information Technology Senvices




DECON Radi
) D ol
When you are ready to transmit, press \ L_|—— e
and hold the push-to talk button until it \\ ANDTECHNICAL EDUCATION
beeps, and then begin speaking slowly N
into the radio to transmit channel 2
\ Letter A
Provide your work location number and

school name (i.e., 1001 — Coral Park
Elementary School to Central Region for
radio check)

iy

Release the push-to-talk button and wait
for an all clear response

SESLHICR
SR
Fi

IMPORTANT NOTE: Remember to return
We will acknowledge the radio check by your DECON. radio b_aCk to Channel 1.
repeating your location number and See illustration below
providing an assessment of the quality of \

the transmission; e.g. “Location 1001, I'm
reading your transmission 5X5.”




Region Calendars

MIAMI-DADE COUNTY PUBLIC SCHOOLS
2022-2023 SCHOOL CALENDAR
ADULT/VOCATIONAL EDUCATION

28
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For information on employee opt days, please refer to back of calendar.
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Elite 2022

FOR ADULT EDUCATORS
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IET Implementation and ELITE 2022

o )
y '_ ~ AND TRAINING

WORKFORCE WORKFORCE
PREPARATION TRAINING

e July 11 and 12 - all Principals attended Synergy to introduce the Integrated
Education and Training models

 September 13, administrative teams selected IET programs of interest
to implement January 2023.

e Elite 2022 November 8 — All administrators will attend the Administrative
Track at Elite to elaborate on the implementation of IETs at their schools.

 AGE and CTE teachers will attend IET/CTE Initiative

et hc Kel




IET Implementation and ELITE 2022
IET Program Expansion

Miami Dade County School District Automotive Service Tech AGE

Miami Dade County School District Automotive Service Tech IELCE

Miami Dade County School District Basic Health Care Worker AGE

Miami Dade County School District Basic Health Care Worker IELCE

Miami Dade County School District Medical Assisting AGE

Miami Dade County School District Medical Assisting IELCE

Miami Dade County School District Nursing Assistant (Long-Term Care) AGE
Miami Dade County School District Nursing Assistant (Long-Term Care) IELCE

Miami Dade County School District Electrocardiograph Technology (EKG) AGE

Miami Dade County School District Electrocardiograph Technology (EKG) IELCE

Miami Dade County School District Hemodialysis AGE

Miami Dade County School District Hemodialysis IELCE

Miami Dade County School District Medical Coder/Biller AGE

Miami Dade County School District Medical Coder/Biller IELCE

Miami Dade County School District Pharmacy Technician AGE

Miami Dade County School District Pharmacy Technician IELCE

Miami Dade County School District Phlebotomy AGE

Miami Dade County School District Phlebotomy IELCE

Miami Dade County School District Microsoft Office Specialist IELCE

Miami Dade County School District Microsoft Office Specialist AGE

Miami Dade County School District HYAC AGE

Miami Dade County School District HVAC IELCE

Miami Dade County School District Plumbing AGE

Miami Dade County School District Plumbing IELCE

Miami Dade County School District Welding AGE

Miami Dade County School District Welding IELCE

Miami Dade County School District Computer Systems & Information Technology AGE
Miami Dade County School District Computer Systems & Information Technology IELCE

Miami Dade County School District ParaPro AGE
Miami Dade County School District ParaPro IELCE

L 4

@b e ama(
A thelie!



IET Implementation and ELITE 2022

» Overview of IET
= New IET/CTE Curricula
 District-wide Deployment
= New IET Course Numbers
= Building IET into your Master Schedule
. . ' - . = Implementing the Push-in/ Pull-out, 2-
Ad ministrative Tra C k instructor, Fully-integrated IET Model
: = Building Effective Career Pathways to
Address Existing Gaps in Technical College
Feeder Patterns
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IET Implementation and ELITE 2022

ELITE 2022
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- AGENDA

\

(.
[

* Overview of IET

» New |IET/CTE Curricula

s District-wide Deployment

* The Role of the AGETeacher in IET

* Implementing the Push-in/ Pull-out, 2-
instructor, Fully-integrated IET Model

+ Building an Effective Boot Camp

» Collaborative Role Between the CTE &

IET/AGE Teacher



IET Implementation and ELITE 2022

. « IET in the CTE class

- \
e
L""- » Making Measurable Skills Gains (MSGs)

| AGENDA s Setting Up an Effective Boot Camp
ELITE 2022 | * 30-minute Q & A
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MAXIMUM EARNING POTENTIAL



Attendance and Enroliment

SCHOOL 9/12 9/13 9/15 9/19 9/20 921 9/22 9/23 926 9/30 10/3 10/4 10/5 10/6 10/10 10/11 10/12 10/13 10/14 10/17 10/18 10/20 10/21 10/24 10/25 10/26 10/27
7012 - American Adult and Community Ed Center 832 822 857 899 916 930 949 962 961 965 971 982 992 990 1002 1015 1037 1047 1059 1059 1071 1080 1086 1088 1094 1097 1102
7072 - Coral Gables Adult Education Center 155 156 163 164 168 171 173 174 174 174 175 177 177 177 182 183 183 189 192 192 192 198 198 198 198 198 199
7112 - Hialeah Adult Education Center 778 798 842 860 876 876 889 900 900 904 904 919 936 937 930 943 954 959 973 973 987 1016 1024 1025 1028 1041 1047
7132 - Hialeah-Miami Lakes Adult and Community Ed Center 748 768 804 808 822 824 841 853 852 852 852 850 868 868 874 888 900 910 915 917 919 926 927 928 930 931 936 |
7202 - Miami Beach Adult & Community Ed Center 1153 1184 1231 1239 1254 1266 1288 1303 1303 1303 1303 1316 1330 1330 1347 1363 1376 1381 1393 1393 1405 1434 1430 1439 1448 1456 1463
7272 - Miami Coral Park Adult and Community Ed Center 1366 1388 1433 1453 1476 1501 1511 1520 1514 1515 1515 1550 1578 1576 1592 1615 1643 1663 1673 1674 1683 1696 1704 1703 1710 1718 1722 |
7342 - Miami Jackson Adult Education Center 408 417 546 629 654 674 677 684 684 636 686 676 654 654 656 662 670 676 678 678 698 705 707 709 718 721 720
7432 - Miami Palmetto Adult and Community Ed Center 252 298 392 516 594 652 662 676 681 684 684 688 692 692 698 698 708 716 715 715 717 719 718 718 720 720 722 |
7462 - Miami Senior Adult Education Center 575 507 615 619 631 629 643 649 649 649 649 658 660 672 685 704 710 732 733 733 748 759 759 759 764 765 766
7512 - Miami Springs Adult Education Center 2680 2712 2757 2784 2795 2818 2835 2846 2848 2848 2848 2860 2882 2883 2914 2942 2062 2976 2978 2979 2996 3003 3015 3016 3028 3031 3037
7532 - Miami Sunset Adult Educational Center 1058 1088 1202 1251 1331 1385 1399 1425 1429 1432 1433 1443 1458 1458 1472 1490 1498 1506 1515 1517 1530 1537 1541 1543 1552 1564 1569
7502 - North Miami Adult Education Center 1216 1270 1310 1323 1346 1360 1373 1382 1382 1382 1382 1397 1433 1434 1456 1475 1489 1506 1509 1509 1541 1564 1578 1578 1593 1604 1616
7602 - William H. Turner Technical Arts Adult Ed Center 175 184 191 196 198 205 212 213 214 215 215 220 224 224 230 233 240 240 243 244 244 252 252 252 254 256 257
7702 - South Dade Technical College 1176 1189 1184 1265 1292 1294 1301 1307 1308 1280 1282 1283 1283 1284 1289 1296 1301 1304 1304 1304 1307 1309 1310 1310 1311 1314 1316
7742 - Southwest Miami Adult Education Center 118 120 123 139 159 160 162 167 165 165 165 165 170 168 169 170 175 177 179 179 180 182 182 182 183 183 184 |
7801 - George T. Baker Aviation Technical College 944 949 950 954 956 956 057 960 960 960 961 961 962 963 965 965 965 965 965 065 966 966 967 967 968 969 969
7841 - The English Center 1879 1889 1920 1964 1971 1988 1998 2017 2031 2034 2042 2061 2074 2074 2104 2122 2131 2143 2152 2155 2162 2178 2183 2187 2198 2204 2207 |
8005 - Lindsey Hopkins Technical College 1316 1338 1377 1300 1409 1412 1420 1433 1434 1442 1444 1451 1469 1470 1507 1522 1535 1544 1561 1562 1565 1574 1580 1585 1601 1596 1601
8139 - D.A. Dorsey Technical College 224 225 228 235 268 282 282 291 292 296 295 299 306 305 307 309 314 315 317 313 315 315 315 318 320 320 322 |
8901 - Miami Lakes Ed Center and Technical College 954 961 1020 1059 1059 1084 1086 1086 1087 1151 1150 1166 1186 1187 1187 1170 1180 1202 1202 1202 1202 1201 1202 1203 1204 1206 1205
8911 - Robert Morgan Ed Center & Technical College 1538 1560 1592 1617 1630 1636 1638 1654 1661 1669 1676 1693 1696 1698 1698 1702 1705 1708 1712 1714 1718 1721 1720 1721 1725 1727 1733
District Total 19545 19913 20737 21364 21805 22103 22296 22502 22529 22606 22633 22834 23030 23044 23273 23467 23676 23859 23968 23977 24146 24335 24407 24429 24547 24621 24693,
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Attendance and Enroliment

CTE Postsecondary Location 9/13 | 915 9/19 9/20 9/21  9f22 9/23 9/26 9/30 | 10/3  10/4 | 10/5 | 10/6 |10/10 10/11  10/12 |10/13 |10/14 10/15 |10/17|10/18 |10/20|10/21 |10/24 |10/25 10/26 10/27
7072 - Coral Gables Adult Education Center 29 29 29 29 29 29 29 29 29 29 29 29 29 29 29 29 29 29 29 29 29 29 29 29 29 29 29
7112 - Hialeah Adult Education Center 62 66 66 67 67 67 67 67 68 68 69 69 69 70 71 71 71 72 72 72 72 71 71 71 71 71 71
7132 - Hialeah-Miami Lakes Adult and Community Ed Center 1 1 6 16 16 19 22 20 20 20 20 21 21 21 21 21 21 21 21 21 21 21 21 21 21 21 21
7272 - Miami Coral Park Adult and Community Ed Center 58 59 60 60 61 61 61 59 59 59 59 59 58 58 58 58 58 58 58 58 58 58 58 58 58 59 59
7462 - Miami Senior Adult Education Center 14 16 17 17 17 17 17 17 17 17 17 17 17 17 17 19 19 19 19 19 19 19 19 19 19 19 19
7512 - Miami Springs Adult Education Center 32 30 30 32 32 33 33 33 33 33 35 36 36 36 36 36 36 36 36 36 36 36 37 37 37 37 37
7592 - North Miami Adult Education Center 79 81 80 82 82 85 85 85 85 85 85 85 85 85 85 86 88 88 88 88 90 92 93 93 96 98 102
7602 - William H. Turner Technical Arts Adult Ed Center 38 38 39 39 39 39 39 39 39 39 41 41 41 41 41 41 41 41 41 41 42 43 43 43 43 43 43
7702 - South Dade Technical College 158 161 162 163 163 164 165 165 166 166 167 | 167 | 167 | 168 168 170 170 170 170 170 170 169 169 169 169 169 169
7742 - Southwest Miami Adult Education Center 37 37 38 38 37 37 37 36 36 36 36 36 36 36 38 40 40 42 42 42 42 42 42 42 42 42 42
7801 - George T. Baker Aviation Technical College 653 | 654 | 658 660 660 @ 661 | 664 | 664 664 | BB5 | 665 | 666 | B67 | 669 | 669 669 669 669 669 | 669 | 670 | 670 | 671 | 671 | 673 | 673 673
7841 - The English Center 116 | 116 | 116 | 117 | 117 | 118 | 119 | 119 | 120 | 120 | 120 | 121 | 121 | 121 | 121 122 122 123 123 | 123 | 123 | 123 | 123 | 123 | 123 | 123 | 123
8005 - Lindsey Hopkins Technical College 420 | 426 | 429 | 429 | 429 431 | 434 435 | 435 | 435 | 436 | 441 | 442 | 466 | 476 476 479 482 | 482 | 482 | 481 | 483 | 483 | 485 | 489 481 482
8139 - D.A. Dorsey Technical College 42 43 43 44 44 45 45 46 46 46 46 46 46 46 46 46 47 47 46 46 46 47 47 47 47 47 47
8901 - Miami Lakes Ed Center and Technical College 555 | 614 | 650 | 651 @675 677 677 | 677 | 743 | 746 | 762 | 781 | 782 | 782 | 780 792 814 814 @ 814 | 814 | 814 | 814 815 | 816 | 817 819 818
8911 - Robert Morgan Ed Center & Technical College 460 | 467 | 468 | 475 | 478 477 | 479 480 | 481 | 481 | 480 | 479 | 479 | 471 | 471 473 475 478 | 479 | 479 | 482 | 482 | 481 | 482 | 484 486 | 486
District Total 2754 | 2839 2891 2919 2946 2960 2973 2971 | 3041 | 3045 | 3067 | 3094 | 3096 | 3116 | 3127 3149 | 3179 | 3189 3189 | 3189 | 3195 | 3199 | 3202 | 3206 | 3218 3217 3221
CTE Dual Enrollment Location 9/20|9/21|9/22|9/23|9/26| 9/30| 10/3| 10/4| 10/5| 10/6 | 10/10|10/11 |10/12|10/13|10/14 |10/17 | 10/18|10/20|10/21|10/24|10/25| 10/26 |10/27
7702 - South Dade Technical College 163 | 163 | 163 | 163 | 163 | 163 | 163 | 163 H 163 | 163 | 163 163 163 163 163 163 163 163 163 163 163 163 163
7801 - George T. Baker Aviation Technical College 296 | 296 | 296 | 296 | 296 | 296 | 296 | 296 | 296 | 296 | 296 | 296 | 296 | 296 | 296 | 29B6 | 296 | 296 | 296 | 296 296 296 296
8005 - Lindsey Hopkins Technical College 51 51 51 51 51 51 51 51 51 51 51 51 51 51 51 51 51 51 51 51 51 51 51
8139 - D.A. Dorsey Technical College 83 87 86 86 86 86 85 85 92 92 92 92 92 92 92 92 92 92 92 94 94 94 94
8901 - Miami Lakes Ed Center and Technical College 404 | 404 | 404 | 404 | 405 | 404 | 400 | 400 | 400 | 400 | 400 | 384 | 383 383 383 383 383 382 382 382 382 382 382
8911 - Robert Morgan Ed Center & Technical College 337 | 337 | 337 | 337 | 337 | 337 | 337 | 337 | 337 | 337 | 337 | 337 | 337 | 337 | 337 | 337 | 337 | 337 | 337 | 337 337 337 337
District Total 1334|1338 | 1337|1337 | 1338|1337 1332|1332 1339|1339 1339 | 1323 | 1322 | 1322 | 1322 | 1322 | 1322 | 1321 | 1321 | 1323 | 1323 | 1323 | 1323




Attendance and Enrollment

2022-2023 PERCENT ATTENDANCE BY LOCATION/TRIMESTER

(EXCLUDES STUDENTS WITH 8 OR MORE CONSECUTIVE ABSENCES)
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IET Materials and Equipment Request

MIAMI-DADE COUNTY FUBLIC SCHOOLS
Office of Postsecondary Career and Technical Education

Materials/Software Purchase Request Form

DATE SCHOOL LOCATION # PRINCIPAL’'S SIGNATURE
SCHOOL'S PURCHASING CONTACT PERSON SCHOOL'S CONTACT PHONE & EXT. #
VENDOR NAME VENDOR PHONE # VENDOR CONTACT PERSON
Item Description Quantity Unit Price Total Cost

Shipping & Handling (if applicable)

GRAND TOTAL

Is this product currently installed/implemented at your school?

Is this product installed on a server, individual computer, or web-based?

What program area will this product serve? (indicate population number served) ABE: GED: ESOL:

If so, how many students will use the product daily?

Will this product be used exclusively at your center or at additional off-campus sites? (specify sites)

How many tutors are currently working at your center?

How many students are currently enrolled at your center? ABE: GED: ESOL:

Could this product be used for Remediation or Credit Recovery? If so, will the product be of
assistance to the day-schoel Principal and the needs of the students?

EACH REQUEST FORM MUST BE ACCOMPANIED WITH A QUOTE
ALL QUOTES MUST BE VALID FOR 6 MONTHS AND ON VENDOR LETTERHEAD
PLEASE SCAN AND EMAIL: glipoi@dadeschools net OR DELVIER TO: Lindsey Hopkins Technical Callege ROOM A123

Materials /Saftware Furchaze Request Form Page ot FM-0000 Re. (08-22)

deHtherel
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|[ELCE Materials and Supplies Expenditures

* A total of $769,938 was transferred to supplies, furniture, fixture
and equipment and software

* Materials and supplies were purchased for the Health Sciences
courses:

* Medical Assisting
* Phlebotomy

* EKG

e Automotive Technology

 HVAC

 All supplies will be disbursed to schools upon receipt of all
orders.

There were orders sent directly to schools that
were requested through the CTE Wishlist submitted
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NRS Data to review at AGE and IELCE Grant Meetings

NRS Adult General Education State Performance Targets
2019-2020 to 2021-2022

ABE 43% 25% 25%
ESL 41% 26.6% 27%
Employment (Second quarter After Exit) N/A 28.3% 28.5%
Employment (Fourth Quarter After Exit) N/A 26% 26.5%
M.edlan Earnings (Second Quarter After N/A 44,395 44,430
Exit)

J Credential Attainment Rate N/A 10.6% 11.0%

LI~ . e T 1
(ay=% A LAl =SraFan |
(o2 10 nisd 2
1an=a GUUSU SO




NRS Data to review at AGE and IELCE Grant Meetings
NRS Data — Table 4

Total
number of
IET or
workplace
literacy
Periods of
Number of IET Total number of| Participation
or workplace Periods of in which
literacy Total number of | Participation in| Participants
Total Number who participants Number Number Periods of which a achieved an | Percentage of
Number of attained who achieved | Separated | Remainingin Participationin | secondary MSG other Periods of
Participants Number a secondary an MSG Before Program which school diploma than EFL Participation
Entering Excluded Total who school other than EFL Achieving without Percentage Total Participants orits gain and with
Educational from Attendance | achieved at | diploma orits gain and Measurable | Measurable | Achieving number of achieved at recognized secondary Measurable
Functioning | Number of MSG Hours for all | leastone EFL| recognized secondary Skill Skill Measurable | Periods of least one EFL | equivalent was school Skill
District District Level (EFL) |Participants | Performance | participants gain equivalent | school diploma Gains Gains Skill Gains | Participation gain attained diploma Gains
Number Name (A7) (B) (8] (D) (E} (F) (G) (H) n (0] (K) (L8] (M) (N) (o)

13 MIAMI-DADE ABE LEVEL1 353 [1} 61,028 58 6 0 217 72 18.1% 366 58 7 0 17.8%
13 MIAMI-DADE ABELEVEL2 768 o] 134,656 158 18 0 437 155 22.9% 784 160 19 0 22.8%
13 MIAMI-DADE ABELEVEL3 417 o] 76,964 104 22 0 210 81 30.2% 431 106 23 0 29.9%
13 MIAMI-DADE ABELEVEL4 272 o] 37,574 56 20 0 134 62 27.9% 278 56 20 0 27.3%
13 MIAMI-DADE ABE LEVEL S 465 0 103,862 184 16 0 191 74 43.0% 481 185 17 0 42.0%
13 MIAMI-DADE ABE LEVELG 503 0 106,649 16 41 0 327 119 11.3% 529 16 41 0 10.8%
13 MIAMI-DADE ABE Total 2,778 0 520,733 576 123 0 1,516 563 25.2% 2,869 581 127 0 24.7T%
13 MIAMI-DADE ESLLEVEL1 2,081 3 359,605 756 3 0 200 519 36.5% 2,107 759 3 0 36.2%
13 MIAMI-DADE ESLLEVEL 2 4,156 1 772,057 1,404 11 0 1,655 1,085 34.1% 4,234 1,412 12 0 33.6%
13 MIAMI-DADE ESLLEVEL 3 7,690 o] 1,375,291 2,224 45 0 3,485 1,936 29.5% 7,825 2,238 46 0 29.2%
13 MIAMI-DADE ESLLEVEL4 3,908 o] 755,604 1,198 58 0 1,787 865 32.1% 4,004 1,206 59 0 31.6%
13 MIAMI-DADE ESLLEVELS 2,491 1 453,506 767 29 0 1,188 506 32.0% 2,542 771 29 0 31.5%
13 MIAMI-DADE ESL LEVEL 6 1,358 1 230,051 341 35 0 704 277 27.7% 1,388 347 35 0 27.5%
13 MIAMI-DADE ESL Total 21,684 6 3,946,114 6,600 181 0 9,619 5,188 31.7% 22,100 6,733 184 0 31.3%
13 MIAMI-DADE Total 24,462 6| 4,466,347 7,266 204 0 11,135 5,751 31.0% 24,069 7,314 311 0 30.5%




NRS Data to review at AGE and IELCE Grant Meetings

NRS Data Table 4A

2021-22 NRS

Table 4A

Educational Functioning Level Gain

Number with EFL Percentage | Number with EFL Achieving
Entering Gain For Percentage Number with EFL | Percentage |Number with | Achieving Gain EFL Gain by
Educational ELA/Literacy Achieving Gain For Achieving EFL Gain by EFLGain by Transition to Transition to
Functioning | Number of or ELP by ELA/Literacy or | Mathematics by |Mathematics| Carnegie by Carnegie Post-secondary Postsecondary

District District Level (EFL) | Participants| pre-posttesting ELP EFL Gains pre-posttesting EFL Gains |Units/Credits | Units/Credits Education Education
Number Name (A) (B) (9] (D) (E) (F) (s) (H) n )

13 MIAMI-DADE ABE LEVEL 1 60 35 58.3% 23 38.3% 3 5.0% 7 11.7%
13 MIAMI-DADE ABE LEVEL 2 164 107 65.2% 60 36.6% 1 0.6% 24 14.6%
13 MIAMI-DADE ABE LEVEL 3 111 86 77.5% 17 15.3% 0 0.0% 18 16.2%
13 MIAMI-DADE ABE LEVEL 4 62 47 75.8% 3 4.8% 0 0.0% 12 19.4%
13 MIAMI-DADE ABE LEVEL 5 191 0 0.0% 0 0.0% 180 94.2% 11 5.8%
13 MIAMI-DADE ABE LEVEL 6 16 0 0.0% 0 0.0% 0] 0.0% 16 100.0%
13 MIAMI-DADE ABE Total 604 275 45.5% 103 17.1% 184 30.5% 838 14.6%
13 MIAMI-DADE ESL LEVEL 1 761 757 99.5% 35 4.6% 1 0.1% 2 0.3%
13 MIAMI-DADE ESL LEVEL 2 1,420 1,393 98.1% 61 4.3% 0] 0.0% 14 1.0%
13 MIAMI-DADE ESL LEVEL 3 2,271 2,210 97.3% 99 4.4% 1 0.0% 48 2.1%
13 MIAMI-DADE ESL LEVEL 4 1,250 1,213 97.0% 49 3.9% 4 0.2% 28 2.2%
13 MIAMI-DADE ESL LEVEL 5 790 748 94.7% 38 4.8% 1 0.1% 33 4.2%
13 MIAMI-DADE ESL LEVEL 6 369 345 93.5% 26 7.1% 2 0.5% 18 4.9%
13 MIAMI-DADE ESL Total 6,861 6,666 97.2% 308 4.5% 9 0.1% 143 2.1%
13 MIAMI-DADE Total 7.465 6,941 93.0% 411 5.5% 193 2.6% 231 3.1%




NRS Data to review at AGE and IELCE Grant Meetings

NRS Data Table 4B

2021-22 NRS
Table 4B
Educational Functioning Level Gain and Attendance for Pre- and Post-tested Participants
Number
Entering Educational Total Separated Before Number
Functioning Level | Number of | Attendance [ Number with| Achieving EFL Remaining Percentage
District District (EFL}) Participants Hours EFL Gain Gain Within Levels | Achieving EFL Gain
Number Name (A) (B) (<) (D) (E) (F) (G)
13 MIAMI-DADE ABE LEVEL 1 107 33,506 52 24 31 48.6%
13 MIAMI-DADE ABE LEVEL 2 338 96,093 140 113 85 41.4%
13 MIAMI-DADE ABE LEVEL 3 206 56,022 93 69 44 45.2%
13 MIAMI-DADE ABE LEVEL 4 157 27,980 50 59 48 31.9%
13 MIAMI-DADE ABE LEVEL 5 3 694 0 3 0 0.0%
13 MIAMI-DADE ABE Total 311 214,295 335 268 208 41.3%
13 MIAMI-DADE ESL LEVEL 1 1,110 286,250 760 46 304 68.5%
13 MIAMI-DADE ESL LEVEL 2 2,300 636,450 1,406 201 693 61.1%
13 MIAMI-DADE ESL LEVEL 3 4,142 1,125,833 2,223 689 1,230 53.7%
13 MIAMI-DADE ESL LEVEL 4 2,303 639,333 1,222 496 585 53.1%
13 MIAMI-DADE ESL LEVEL S 1,410 373,299 756 318 336 53.6%
13 MIAMI-DADE ESL LEVEL & 772 185,347 351 228 193 45.5%
13 MIAMI-DADE ESL Total 12,037 3,246,512 6,718 1,978 3,341 55.8%
13 MIAMI-DADE Total 12,848 3,460,807 7,053 2,246 3,549 54.9%
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NRS Proposed Targets 2022-23 & 2023-24

PY 2022 & 2023 NRS Statewide Negotiated Levels

. PY 2022 Negotiated Level PY 2023 Negotiated Level
Performance Indicators

(2022-23) (2023-24)
Employment (Second Quarter After Exit) 31% 31%
Employment (Fourth Quarter After Exit) 27% 28%
Median Earnings (Second Quarter After Exit) $4,867 54,867
Credential Attainment Rate 24% 24%
Measurable Skill Gains (MSG) 27.6% 28.7%
ABE 28.7% 29.3%
ESL 26.7% 28.2%

Effectiveness in Serving Employers Not Applicable Not Applicable




ESOL Proposed Changes for 2024

Overall Curriculum Consolidation
Proposal Concept Map

Employability Skills Framework
e Triggered by IET Framework

e Consolidation will reflect NRS
Reporting Data

Y S High Schoo Zg e Adult ESOL: Merge Literacy and
Commumcatbion & Diploma T

Computation Seeking oW ‘L Foundation

e Remove College and Career
Readiness Standards

*Adult e Remove AAA&E Frameworks and
LEE::‘;_G create Skill Building and
Communication Course for ABE
and ESOL

gt thereal




PIPELINE GRANT

CONNECTING STUDENTS TO THEIR
MAXIMUM EARNING POTENTIAL

Florida Department of Education
Project Award Notification

1 PROJECT RECIPIENT 1 PROJECT NUMEER
Miami-Dade County School District 130-90960-35001

3 PROJECTPROGRAMTITLE 4 AUTHORITY
Preppmg Institutions, Programs, Employers and 120A General Appropriations Act, Line

Learners through Tncentives for MNursing Education USDE or Appropriate Agency
(PIPELIME) — Districts
FANE
TAPS 23B132

5  AMENDMENT INFORMATION 6 PROJECT PERIODS
Amendment Number:

Type of Amendment: Budget Period: 07/01/2022 - 06/30/2023
Effective Date: Program Period:07/01/2022 - 06/30/2023

7 AUTHORIZED FUNDING 8 REIMBURSEMENT OPTION
Curent Approved Budgzet: $1,538,767.00 Quarterly Advance to Poblic Entity
Amendment Amount:

Estimated Roll Forward:
Certified Roll Amount:
Total Project Amount: $1,538,767.00

2 TIMELINES
»  Last date for incurring expenditures and issning purchase orders: 06/30/2023
#  Date that all obligations are to be ligmidated and final disbursement reports submitted: 0820/2023
» Last date for receipt of proposed budget and program amendments: 05/30/2023
+ Refund date of unexpended funds; mail to DOE Comptroller, 325 W. Gaines Street,

944 Turlington Building, Tallahassee, Flonda 32399-0400:
+  Date(s) for program reports:

10 DOE CONTACTS Comptroller Office UEI#: M457H38TY2F1
Program: Claundia Campagnola Phone: (830) 243-0401 FEIN# F596000372003
Phone: (8300 245-9081
Email: Claudia Campaznola@fldoe or
Grants Management: Unit B (830) 245-0735

11 TERMS AND SPECTAL CONDITIONS

. Thus project and any amendments are subject to the procedures outhined in the Project Application and Amendment Procedures
for Federal and State Programs (Green Book) and the General Assurances for Participation in Federal and State Programs and
the terms and requirements of the Request for Proposal or Request for Application, EFP/RFA, hereby incorporated by reference.

- Any unexpended general revenue funds must be returned by check issued to the Florida Department of Education, with the final
expenditure report. The check must clearly identify the project mumber for which funds are being returned.

- In the event that the Governor and Cabinet are required to impose a mandatory reserve on the cwrent year appropriation, this
Agreement shall be amended to place in reserve the amount determined by the Depariment of Education to be necessary bacausa
of the mandatory reserve in the appropriation.

. All provisions not in conflict with any amendment(s) are still in full force and effect and are to be performed at the level
specified in the project award notification.

. The Department’s approval of this contract/zrant does not excuse compliance with any law.

0 Other:

12 APPROVED:

Tara Foodinan 10-14-22
Authorized Offifal on behalf of the Date of Signing
Commissioner of Education
DOE-200

Revized 07/15




Pipeline Recipients

Lindsey Hopkins Technical College $573,067
Miami Lakes Educational Center and Technical College $271,729 M
Robert Morgan Educational Center and Technical College $477,755
South Dade Technical College $216,216
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UPSKILL,
seRthhekel

CONNECTING STUDENTS TO THEIR
MAXIMUM EARNING POTENTIAL

Ms. Renny L. Neyra

District Director

Ir—
;: OFFICE OF

POSTSECONDARY CAREER AND
TECHNICAL EDUCATION

Of The Year
Selection Process
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POY & APOY

Briefing ID #: 35239

ALL PRINCIPALS/APs: 2022-2023 Principal of the Year and Assistant Principal of the Year Selection Process
Category: For Your Information

Audience: All Principals/APs

Due Date: Jan 13, 2023

Meeting Date: n/a

Attachment(s): M-DCPS_POY_APOY Procedures and Guidelines -2022-23.pdf

To inform administrators about both the 2022-2023 District Principal of the Year and District Assistant Principal of the Year nomination guidelines and selection process.

¢ The Principal of the Year (POY) and the Assistant Principal of the Year (APQY) recognition programs were established in 1988 to recognize school-site administrators who have made a
significant impact, not only within their schools but within the entire community as well.

+ POY: Five District finalists will be selected, one from each of the three Region offices; one from Adult & Career Technical Education and one from Alternative Education Opportunity and
Access to represent the many outstanding principals in Miami-Dade County Public Schools.
Click here to access the online POY Application

o APOY: Five District finalists will be selected, one from each of the three Region Offices and one from Adult & Career Technical Education and one from Alternative Education Opportunity and
Access to represent the many outstanding assistant principals in Miami-Dade County Public Schools.

¢ Click here to access the online APOY Application

« POY and APOY information on guidelines, criteria, and procedures is attached for your reference.
Deadlines for submission of the POY and APOY school-site nomination packets to the appropriate offices will be determined and communicated by the respective offices.
The District Principal of the Year, Assistant Principal of the Year, and runners-up will be announced in Spring 2023. Ceremony details will be forthcoming from the Dade Association of School
Administrators (DASA).

Contact: Vincent Dawkins ( 305-995-1972 )
Department: Office of Family and Community Engagement




Dr. Angela E.
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CONNECTING STUDENTS TO THEIR
MAXIMUM EARNING POTENTIAL

Compliance




ATB Financial ATB Pilot Overview and

Launch Date (January)
ATB CERTIFIED

Accuplacer Platform
eAdmin Set-Up

eProctor Training (Accuplacer ATB test administration)
eFull pilot in place at South Dade Technical College

lJ _
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ATB Financial ATB Pilot Overview and
Launch Date (January)
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ATB Financial ATB Pilot Overview and
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Launch Date (January)
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ATB Financial ATB Pilot Overview and
Launch Date (January)
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VA Compliance

o

Q@ ‘C@h@[ﬁ@ﬂ

(Enrollment Manager/Office Hour Training)

Enrollment Manager will be replacing VA-ONCE (TBA
SCOs MUST continue to participate in the VA monthly
Office Hours Training to maintain SCO eligibility.
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VA Compliance

(SCOs)

NEW - IMPORTANT!
SCO Enrollment Manager Workshop
Tuesday, November 15, 2022

About Enrollment Manager

Enrollment Manager is a modernized platform that will
allow you to experience improved processes through user
interface enhancements, new features, and faster
processing times. Basic functionality will remain the same as
VA-ONCE with intuitive system improvements, based on
your feedback.

More resources to support you through the transition will
be share in emails and through the SCO in the Know
d( Newsletter for Updates.
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FA/VA Shopping Sheet

What is the Financial Aid Shopping Sheet?
How is it intended to be used?

VA1l.1l

The Financial Aid Shopping Sheet is a consumer tool
that is designed to simplify information that prospecti
ve students receive about costs and financial aid so
that they can make informed decisions about which

postsecondary institution to attend.
The form can be viewed at:
http://collegecost.ed.gov/shopping sheet.pdf.

The shopping sheet is also a requirement of the VA process.
Read the full article:
https://fsapartners.ed.gov/sites/default/files/attachments/e

announcements/ShoppingSheetFAQ20182019.pdf
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http://collegecost.ed.gov/shopping_sheet.pdf
https://fsapartners.ed.gov/sites/default/files/attachments/eannouncements/ShoppingSheetFAQ20182019.pdf
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FA Selective Service Update

FASFA Update 2023-2024

Florida Department of Education, Office of Student Financial
Assistance (OSFA) have confirmed that all of the State Grant and
Scholarships vie either centralized or decentralized programs:
Selective service registration is not a requirement for the awarding
or receipt of funding.

Federal
Student
Aid

I
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COE Training/Annual Report

District Sponsored COE Training for New Liaisons and Administrators

District Continued Training upon request

COE Annual Meeting November 8th
through the 10th in Orlando Florida.

WORKSHOP

TRAINING

DEVELOPMENT
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COE Training/Annual Report

Beginning with the 2022 Annual Report, there will be a new timeline for the release of the

Annual Report software and submission deadline.

The submission deadline for the Annual Report will be March 1 (unless on a weekend).
The submission deadline for the 2022 Annual Report is Wednesday, March 1, 2023.
While the software release and submission deadline have changed, the reporting period
covered in the Annual Report remains the same.

Thenal



COE Training/Annual Report

For the 2022 Annual Report:
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Public, Non-Public, and Registered Apprenticeships will use the reporting period of
July 1, 2021, through June 30, 2022.

All responses and the FTE calculation should be for this reporting period.

The CPL reporting period can be different but should not end later than June 30, 2022.
The guidelines for the 12-month CPL reporting period have not changed.

The 2022 CPL reporting period should start where the 2021 CPL reporting period
ended.

Institutions should NOT use calendar year 2022 as the CPL reporting period for the
2022 Annual Report.

This would not leave enough time for follow-up on Placement and Licensure.
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COE Training/Annual Report

COE Training Hour

Starting Wednesday, November 2, 2022, | will offer bi-weekly COE Training
Hour Reviews. We will review the check sheets Standard-by-Standard and
identify and share exhibit recommendations. | will also answer any
qguestions regarding upcoming COE scheduled visits and preparation.

Zoom Links will be forthcoming.




Financial Aid Audit Findings, Response and
Future Compliance Strategies

This publication, “Compliance Tips
and Information,” will serve as a
periodic communication tool to
house important compliance tips
for VA, FA, and COE information. In
addition, essential articles, links,
and videos will be shared to ensure
all technical colleges are informed
to support your VA, FA, and
COE compliance criteria. Feel free
to contact me regarding any
information enclosed. | will be
happy to assist further.

therel

Miami-Dads County Public Sohools
Office of Postiecondary Career and Technical Education

and Information
Friday, July 28, 3003
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CONNECTING STUDENTS TO THEIR
MAXIMUM EARNING POTENTIAL

Maria D. Gutierrez

Executive Director
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POSTSECONDARY CAREER AND
TECHNICAL EDUCATION

Apprenticeships




Workforce-Driven!

IETs, Internships, Pre-apprenticeships, Apprenticeships, Work-based Learning Programs & More
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Growing Partnerships!

Building Quality Partnerships to Increase Students Career-to-Workplace Opportunities

Catalyst

Career Source
Miami/ AED

of South
Youth' " Florida

Career
Source
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DISTRICT PRESENTATIONS

giving our students
the world
Vo)
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CONNECTING STUDENTS TO THEIR
MAXIMUM EARNING POTENTIAL




CLOSING REMARKS

OFFICEI@iE

POSTSECONDARY CAREER AND
TECHNICAL EDUCATION




THE SCHOOL BOARD OF MIAMI-DADE COUNTY, FLORIDA

Perla Tabares Hantman, Chair
Dr. Steve Gallon lll, Vice-Chair
Lucia Baez-Geller
Dr. Dorothy Bendross-Mindingall
Christi Fraga
Dr. Lubby Navarro
Dr. Marta Pérez
Mari Tere Rojas
Ms. Luisa Santos

SUPERINTENDENT OF SCHOOLS
Dr. José L. Dotres

DEPUTY SUPERINDENTANT
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