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WELCOME



DISTRICT PRESENTATIONS



Mr. René Mantilla
Assistant Superintendent



Chamber of Commerce Participation Survey



OPTCE Occupational Advisory Committee Calendar



Join the conversation!

#SecureOurFuture
@MDCPS
@SuptDotres

MiamiSchools
SuptDotres

MiamiSchools
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Rankings of the States 2021 and Estimates of School Statistics 2022, NEA Research April 2022

State
2019-2020 2020-2021

Avg. Salary Rank Avg. Salary Rank
New York $88,381 1 $90,222 1
Massachusetts $84,659 2 $86,755 2
California $84,531 3 $85,856 3
Arkansas $50,456 47 $51,668 46
West Virginia $50,238 48 $50,261 49
Florida $49,102 49 $51,009 48
South Dakota $48,984 50 $49,547 50

WHERE DO FLORIDA TEACHER SALARIES
RANK NATIONALLY?
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2018
REFERENDUM

12% for Safety & Security
• 290 police officers hired
• Increased officer compensation to 

match the local municipality average
• Every school has a police officer

• PASSED WITH OVER 70% VOTER
APPROVAL

• SPENDING OF FUNDS IS
MONITORED BY AN INDEPENDENT
CITIZENS’ OVERSIGHT COMMITTEE

• ALL THE FUNDS HAVE BEEN
INVESTED IN TEACHER
COMPENSATION AND SCHOOL
SAFETY

• PER STATE STATUTE, REFERENDUM
MUST GO BACK TO THE VOTERS
EVERY 4 YEARS

88% for Teacher Compensation
• Improved teacher compensation, 

moving teacher’s average salary close 
to the national average

• Brought teacher pay to top 5 in the 
State of Florida
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2022
REFERENDUM

Charter Schools

• Charter schools make up approximately 
25% of M-DCPS students

• Increase of 25% needed to cover 25% 
additional students

• SCHOOL BOARD IS ASKING
VOTERS TO APPROVE A 1.0 
MILL AD VALOREM LEVY

• FUNDS WILL ONLY BE USED
FOR TEACHER AND
INSTRUCTIONAL PERSONNEL
COMPENSATION AND
SCHOOL SAFETY

• SPENDING OF FUNDS WILL
CONTINUE TO BE MONITORED
BY CITIZENS’ OVERSIGHT
COMMITTEE

Teacher Pay and Student Safety
• 1.0 mill needed to maintain 

investments already made
• This investment will keep our district 

competitive to attract & retain high 
caliber teachers & police officers
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School District Referendum
Miami-Dade Renewal at 1 mill November 8, 2022

Palm Beach Renewal at 1 mill November 8, 2022

Broward 1 mill (an increase from 0.5 in 2018): Passed

Duval County 1 mill: Passed

Sarasota 1 mill renewal:  Passed

Orange County 1 mill renewal: Passed

SCHOOL DISTRICT REFERENDUMS
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EFFECT OF RENEWAL ON A TYPICAL HOMEOWNER

$250,431 $265,682

Impact on Typical 
Homeowner (SOH):

Assessed Value:

Monthly 
Referendum Cost: $14.09 $20.06

Only
$6 more per month
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2021-2022 2023-2024



• THE REFERENDUM RENEWAL
QUESTION WILL BE #210 ON THE
NOVEMBER 8TH BALLOT

• VISIT THE ELECTIONS DEPARTMENT
PAGE AT MIAMIDADE.GOV FOR
MORE INFORMATION ON HOW TO
VOTE

• LET YOUR VOICE BE HEARD ON
NOVEMBER 8TH

#210BALLOT QUESTION

14



Approved IET Program Numbers



Basic Skills Licensure Exemption List Request to 
Add Licensures or Industry Certifications



Champions of Change



Fall Technical College Career Expo



Mr. Reginald J. Fox 
Administrative Director

Operations



Intentionality

Proper 
Planning 
Prevents 
Poor 
Performance



Fall Technical College Career Expo



100 Black Men of South Florida
CANCELLED



Connections



Graduation 2023



• # 35227
• # 35228
• # 34202
• # 34201
• # 34183

Weekly Briefings



DECON Radio

IMPORTANT NOTE: Remember to return 
your DECON radio back to Channel 1.

See illustration below

When you are ready to transmit, press 
and hold the push-to talk button until it 
beeps, and then begin speaking slowly 
into the radio to transmit

Provide your work location number and 
school name (i.e., 1001 – Coral Park 
Elementary School to Central Region for 
radio check)

Release the push-to-talk button and wait 
for an all clear response

We will acknowledge the radio check by 
repeating your location number and 
providing an assessment of the quality of 
the transmission; e.g. “Location 1001, I’m 
reading your transmission 5X5.”



Region Calendars



Dr. Susana Mauri
District Director

Curriculum



Elite 2022



• July 11 and 12 - all Principals attended Synergy to introduce the Integrated 
Education and Training models

• September 13, administrative teams selected IET programs of interest 
to implement January 2023.

• Elite 2022 November 8 – All administrators will attend the Administrative 
Track at Elite to elaborate on the implementation of IETs at their schools.

• AGE and CTE teachers will attend IET/CTE Initiative

IET Implementation and ELITE 2022



IET Program Expansion
IET Implementation and ELITE 2022



IET Implementation and ELITE 2022

What to expect
at ELITE 2022?

Administrative Track



IET Implementation and ELITE 2022

AGE/CTE Teacher
Presentation

ELITE 2022



IET Implementation and ELITE 2022

IET in Action
ELITE 2022



Attendance and Enrollment



Attendance and Enrollment



Attendance and Enrollment



IET Materials and Equipment Request



IELCE Materials and Supplies Expenditures
• A total of $769,938 was transferred to supplies, furniture, fixture 

and equipment and software

• Materials and supplies were purchased for the Health Sciences 
courses:

• Medical Assisting
• Phlebotomy
• EKG
• Automotive Technology
• HVAC
• All supplies will be disbursed to schools upon receipt of all 

orders.
• There were orders sent directly to schools that 

were requested through the CTE Wishlist submitted



Educational Functioning Levels (EFL)

State 
Performance 

Target
2019-2020

State 
Performance 

Target
2020-2021

State 
Performance 

Target
2021-2022

ABE 43% 25% 25%

ESL 41% 26.6% 27%

Employment (Second quarter After Exit) N/A 28.3% 28.5%

Employment (Fourth Quarter After Exit) N/A 26% 26.5%

Median Earnings (Second Quarter After 
Exit) N/A $4,395 $4,430

Credential Attainment Rate N/A 10.6% 11.0%

NRS Data to review at AGE and IELCE Grant Meetings
NRS Adult General Education State Performance Targets

2019-2020 to 2021-2022



NRS Data – Table 4
NRS Data to review at AGE and IELCE Grant Meetings



NRS Data Table 4A
NRS Data to review at AGE and IELCE Grant Meetings



NRS Data Table 4B
NRS Data to review at AGE and IELCE Grant Meetings



NRS Proposed Targets 2022-23 & 2023-24
Performance Indicators Targets

Performance Indicators PY 2022 Negotiated Level 
(2022-23)

PY 2023 Negotiated Level 
(2023-24)

Employment (Second Quarter After Exit) 31% 31%
Employment (Fourth Quarter After Exit) 27% 28%
Median Earnings (Second Quarter After Exit) $4,867 $4,867
Credential Attainment Rate 24% 24%
Measurable Skill Gains (MSG) 27.6% 28.7%
ABE 28.7% 29.3%
ESL 26.7% 28.2%
Effectiveness in Serving Employers Not Applicable Not Applicable

PY 2022 & 2023 NRS Statewide Negotiated Levels



ESOL Proposed Changes for 2024
Employability Skills Framework
• Triggered by IET Framework
• Consolidation will reflect NRS 

Reporting Data
• Adult ESOL: Merge Literacy and 

Foundation
• Remove College and Career 

Readiness Standards
• Remove AAA&E Frameworks and 

create Skill Building and 
Communication Course for ABE 
and ESOL



PIPELINE GRANT



Pipeline Recipients

Lindsey Hopkins Technical College

Miami Lakes Educational Center and Technical College

Robert Morgan Educational Center and Technical College

South Dade Technical College

$573,067

$271,729

$477,755

$216,216



LCP/OCP Dashboards



Ms. Renny L. Neyra
District Director

Of The Year 
Selection Process



POY & APOY



Dr. Angela E. 
Thomas-Dupree

District Director

Compliance



ATB CERTIFIED

Accuplacer Platform
•Admin Set-Up
•Proctor Training (Accuplacer ATB test administration)
•Full pilot in place at South Dade Technical College

ATB Pilot Overview and 
Launch Date (January)



ATB Pilot Overview and 
Launch Date (January)



ATB Pilot Overview and 
Launch Date (January)



ATB Pilot Overview and 
Launch Date (January)



VA Compliance
(Enrollment Manager/Office Hour Training)

Enrollment Manager will be replacing VA-ONCE (TBA
SCOs MUST continue to participate in the VA monthly 
Office Hours Training to maintain SCO eligibility.



NEW - IMPORTANT!
SCO Enrollment Manager Workshop
Tuesday, November 15, 2022

About Enrollment Manager

Enrollment Manager is a modernized platform that will 
allow you to experience improved processes through user 
interface enhancements, new features, and faster 
processing times. Basic functionality will remain the same as 
VA-ONCE with intuitive system improvements, based on 
your feedback.

More resources to support you through the transition will 
be share in emails and through the SCO in the Know 
Newsletter for Updates.

VA Compliance
(SCOs)



VA 1.1
The Financial Aid Shopping Sheet is a consumer tool
that is designed to simplify information that prospecti
ve students receive about costs and financial aid so
that they can make informed decisions about which
postsecondary institution to attend.
The form can be viewed at:
http://collegecost.ed.gov/shopping_sheet.pdf.

The shopping sheet is also a requirement of the VA process.
Read the full article:
https://fsapartners.ed.gov/sites/default/files/attachments/e
announcements/ShoppingSheetFAQ20182019.pdf

What is the Financial Aid Shopping Sheet?
How is it intended to be used?

FA/VA Shopping Sheet

http://collegecost.ed.gov/shopping_sheet.pdf
https://fsapartners.ed.gov/sites/default/files/attachments/eannouncements/ShoppingSheetFAQ20182019.pdf


FASFA Update 2023-2024
Florida Department of Education, Office of Student Financial 
Assistance (OSFA) have confirmed that all of the State Grant and 
Scholarships vie either centralized or decentralized programs: 
Selective service registration is not a requirement for the awarding 
or receipt of funding.

FA Selective Service Update



District Sponsored COE Training for New Liaisons and Administrators
District Continued Training upon request

COE Annual Meeting November 8th
through the 10th in Orlando Florida.

COE Training/Annual Report



COE Training/Annual Report

Beginning with the 2022 Annual Report, there will be a new timeline for the release of the 
Annual Report software and submission deadline.
The submission deadline for the Annual Report will be March 1 (unless on a weekend).
The submission deadline for the 2022 Annual Report is Wednesday, March 1, 2023.

While the software release and submission deadline have changed, the reporting period 
covered in the Annual Report remains the same.



COE Training/Annual Report

For the 2022 Annual Report:
• Public, Non-Public, and Registered Apprenticeships will use the reporting period of 

July 1, 2021, through June 30, 2022.
• All responses and the FTE calculation should be for this reporting period.
• The CPL reporting period can be different but should not end later than June 30, 2022.
• The guidelines for the 12-month CPL reporting period have not changed.
• The 2022 CPL reporting period should start where the 2021 CPL reporting period 

ended.
• Institutions should NOT use calendar year 2022 as the CPL reporting period for the 

2022 Annual Report.
• This would not leave enough time for follow-up on Placement and Licensure.



COE Training/Annual Report
COE Training Hour

Starting Wednesday, November 2, 2022, I will offer bi-weekly COE Training 
Hour Reviews. We will review the check sheets Standard-by-Standard and 
identify and share exhibit recommendations. I will also answer any 
questions regarding upcoming COE scheduled visits and preparation.

Zoom Links will be forthcoming.



Financial Aid Audit Findings, Response and 
Future Compliance Strategies

This publication, “Compliance Tips
and Information,” will serve as a
periodic communication tool to
house important compliance tips
for VA, FA, and COE information. In
addition, essential articles, links,
and videos will be shared to ensure
all technical colleges are informed
to support your VA, FA, and
COE compliance criteria. Feel free
to contact me regarding any
information enclosed. I will be
happy to assist further.



Maria D. Gutierrez
Executive Director

Apprenticeships







CLOSING REMARKS



THE SCHOOL BOARD OF MIAMI-DADE COUNTY, FLORIDA
Perla Tabares Hantman, Chair
Dr. Steve Gallon III, Vice-Chair

Lucia Baez-Geller
Dr. Dorothy Bendross-Mindingall

Christi Fraga
Dr. Lubby Navarro

Dr. Marta Pérez
Mari Tere Rojas
Ms. Luisa Santos

SUPERINTENDENT OF SCHOOLS
Dr. José L. Dotres

DEPUTY SUPERINDENTANT
Dr. John D. Pace III

ASSISTANT SUPERINTENDENT
René Mantilla

ADMINISTRATIVE DIRECTOR
Reginald J. Fox

DISTRICT DIRECTOR
Dr. Susana Mauri

DISTRICT DIRECTOR
Ms. Renny L. Neyra

DISTRICT DIRECTOR
Dr. Angela Thomas-Dupree

EXECUTIVE DIRECTOR
Ms. Maria D. Gutierrez
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